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INTRODUCTION
Teaching is one of the most exciting and rewarding professions in the world! If you were to stop and
make a list of significant individuals who have had a positive impact in your life, I’m sure that list would
include a number of teachers. Teachers are placed in a position to make a powerful impact in the lives of
the students.
You are now preparing to join others who have made teaching their lifelong path of service and a source
of immense personal reward. We welcome you to the NNU educator preparation program, where you
will gain the knowledge, skills, and mindset that will contribute to your preparation and success as a
teacher.
The mission of the education department at NNU is to be a Christ-centered unit that develops capable,
compassionate educators who are determined and prepared to meet the educational needs of young
people in a changing world. We are committed to equipping schools with professionals who have the
knowledge, dispositions, and abilities to positively impact the learning of all students.
This handbook will assist you in your pursuit of that goal. It explains the policies and procedures that are
used as you progress through the NNU education program. Please read this handbook carefully and keep
it as a reference throughout your years at NNU. Whenever you have questions, I encourage you to meet
with your advisor or talk with me. Above all, keep in mind that we want you to succeed in fulfilling your
life calling to become a teacher.
I wish you the best as you embark on this exciting career!

Duane Slemmer, Ed.D.
Chair, Undergraduate Education Department
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INSTITUTIONAL VALUES
All programs at Northwest Nazarene University are guided by a common set of values. The values of
Northwest Nazarene University are defined as the following:
Transformation – We believe education fosters transformation. NNU engages and affects all domains of
life – intellectual, social, physical and spiritual – thereby advancing the transformation of the individual,
the church and the world.
Truth – We believe education pursues truth. NNU explores knowledge, the wonder of God’s creative
activity, the story of human civilization and the achievements in the arts, science and professions.
Ultimately, we believe Jesus is the truth incarnate; therefore, we pursue Christ.
Community – We believe education flourishes in community. NNU provides a learning and faith
community that teachers, challenges, and encourages each other through intellectual and spiritual
practices. Within conventional relationships we express our love for God and others.
Service – We believe education cultivates service. NNU teaches the importance of a life of servanthood
as modeled by Jesus Christ. We learn to lead by giving of ourselves to God and humankind.

LEARNING OBJECTIVES
Outcomes for NNU’s educator preparation programs are articulated in the Idaho Core Teaching
Standards and in the Conceptual Framework known as the “Learner-Centered CORE.” The conceptual
framework is also aligned to the university values.

IDAHO CORE TEACHING STANDARDS
The Learner and Learning
1. Learner Development
2. Learner Differences
3. Learning Environments
Content
4. Content Knowledge
5. Application of Content
Instructional Practice
6. Assessment
7. Planning for Instruction
8. Instructional Strategies
Professional Responsibilities
9. Professional Learning and Ethical Practice
10. Leadership and Collaboration
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CONCEPTUAL FRAMEWORK
Learner-Centered CORE
1. Called to Serve
Educators prepared at Northwest Nazarene
University view their profession as not just
a job but rather as a ministry that requires
the full engagement of heart, mind, and
soul. They have accepted the call to
transform the lives of students through
teaching, leading, mentoring, and
relationship building. They keep what is best for the student at the center of all they do. (Service)
2. Open to Change
Educators prepared at Northwest Nazarene University value learning and demonstrate a breadth
of knowledge and an inquiry-based habit of mind. As lifelong learners, they continually update
their knowledge and skills—innovating with the latest technology and seeking ways to improve
education. They question educational assumptions and use current research to stimulate
reflection and to inform practice. (Transformation)
3. Responsive to All
Educators prepared at Northwest Nazarene University are committed to the academic, social, and
emotional growth of all students with focused attention on those with diverse needs. They believe
that all students can learn. They understand students’ backgrounds and make connections through
meaningful relationships and community building. Educators prepared at NNU play critical roles
in promoting democratic values. They examine and challenge social inequities in schools and
communities, facilitating equal voice and equal access for all students and parents. They
understand the historical and philosophical purposes of schools and the legal and societal
influences impacting youth and families. (Community)
4. Empowered to Succeed
Educators prepared at Northwest Nazarene University are highly skilled in promoting student
achievement, using data to guide practice, and incorporating technology to enrich learning. Adept
at working with parents and responding to students, they apply theories, strategies, frameworks,
and research to challenge, to interest, to accommodate, and to assess a diverse student
population. Educators prepared at NNU demonstrate management expertise that stimulates
growth and creates a safe and positive learning environment. They are recognized as experts in
their fields. (Truth)
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DOMAINS OF TEACHING
As candidates gain knowledge and develop skills and dispositions for teaching, they will be assessed in
the four domains of Danielson’s (1996) Framework for Teaching. Expertise in each of the following
four domains is essential to success in teaching.
1. Planning and Preparation
a) Demonstrating knowledge of content and pedagogy
b) Demonstrating knowledge of students
c) Selecting instructional goals
d) Demonstrating knowledge of resources
e) Designing coherent instruction
f) Designing student assessments
2. Classroom Environment
a) Creating an environment of respect and rapport
b) Establishing a culture for learning
c) Managing classroom procedures
d) Managing student behavior
e) Organizing physical space
3. Instruction
a) Communicating clearly and accurately
b) Using questioning and discussion techniques
c) Engaging students in learning
d) Using assessment in instruction
e) Demonstrating flexibility and responsiveness
4. Professional Responsibilities
a) Reflecting on teaching
b) Maintaining accurate records
c) Communicating with families
d) Participating in a professional community
e) Growing and developing professionally
f) Showing professionalism
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PROFESSIONAL DISPOSITIONS FOR TEACHING
Throughout the program, dispositions are important indicators of likely success in teaching. Dispositions
are the “professional attitudes, values, and beliefs demonstrated through both verbal and non-verbal
behaviors as educators interact with students, families, colleagues, and communities. These positive
behaviors support student learning and development.” Key among them are fairness and the belief that
all students can learn (NCATE Professional Standards, 2008, p. 89-90).
The dispositions that are valued, identified, and assessed in NNU education programs are listed below.
Candidates are encouraged to set personal goals for growth in these areas:
1. Communication
• Written expression
• Grammar, articulation, word choice
• Listening skills
2. Relationships
• Rapport/interpersonal effectiveness
• Collaboration; being a team player
• Respect for diverse perspectives and cultures
3. Social-Emotional Presence
• Self-confidence
• Judgment/common sense
• Enthusiasm/positive demeanor
• Ability to be coached/to take and use suggestions
4. Professional Commitment
• Dependability/punctuality
• Self-initiative/work ethic
• Desire to improve
• Ethical behavior
5. Advocacy Commitment
• Belief that all students can learn
• Responsiveness and persistence in trying to meet needs of all learners
• Promotes democratic values of fairness, justice, participation, equal access
6. Cognitive Processing
• Conceptualization
• Self-assessment/reflection
• Inquiry
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ACCREDITATION AND APPROVAL
NNU's educator preparation programs have maintained continuous accreditation through the National
Council of Accreditation of Teacher Education (NCATE) since 1967. NCATE, now known as the
Council for the Accreditation of Educator Preparation (CAEP), is recognized by the U.S. Department of
Education and the Council for Higher Education Accreditation to accredit undergraduate and graduate
programs for the preparation of teachers and other professional school personnel. The NCATE stamp of
approval signifies that the program meets the highest standards of excellence.
NNU’s educator preparation programs are approved by the Idaho State Department of Education (SDE).
Completing an Idaho approved educator preparation program enables a candidate to be recommended
for teacher certification in Idaho. Idaho participates in the NASDTEC Interstate Agreement of
Qualification of Education Personnel. This agreement outlines which states will accept teaching
credentials from other states, and what additional requirements are necessary to obtain a teaching license
in that state, if any.
Upon graduation and institutional recommendation for certification, candidates in NNU’s traditional
elementary, secondary, and special education programs who take at least six semester credits of Biblical
literature classes also receive Higher Education Approval Program (HEAP) certification from the
Association of Christian Schools International (ACSI).

DECISION CHECKPOINTS
The NNU education department and the Educator Preparation Council view the admission responsibility
as a serious trust. They recognize the importance of making careful decisions because of a dual
obligation:
• To the university student – aid the student in attaining personal goals and a place of useful
service.
• To the K-12 students who will ultimately be taught by the NNU graduate – assure competent
teaching.
There are four checkpoints when candidate progress is reviewed in the education programs:
• Checkpoint 1 – Admission to program
• Checkpoint 2 – Admission to junior level elementary reading courses or secondary
methods courses
• Checkpoint 3 – Admission to clinical experience
• Checkpoint 4 – Recommendation for certification
The criteria, processes, and possible decisions for each checkpoint are described below.
Checkpoint 1: Admission to Education Program
A. Criteria
1. Content Knowledge
• Cum GPA: 2.75
• ACT scores: English 21, Math 21 or SAT or Compass equivalent
• Grade of B- or better in all courses in the major
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2. Communication Skills
• Writing samples
• Field experience reports from cooperating teachers
• Oral interview
• Dispositions Assessment
3. Professionalism and Dispositions for Teaching
• Field experience reports from cooperating teachers
• Written paper submitted with application for admission
• Oral interview
• Dispositions Assessment
B. Process
1. Orientation in EDUC1100 Introduction to Teaching informs the candidate about the
conceptual framework and dispositions that are valued throughout the program.
2. Faculty monitor candidate performance and dispositions throughout the program, noting
concerns on Dispositions Assessment.
3. Candidate submits application for admission during EDUC2960 Field Experience.
4. Candidate has an oral interview with a committee with up to three professionals: one faculty
member from department, one faculty member from outside the department, one public or
private school educator if possible.
5. Progress, concerns, and recommended actions are documented on tracking form.
6. Department faculty and chair review input from the interview committee and make
admission decision.
7. Candidate is informed in writing of decision.
8. Candidates who are not admitted at this time meet with their advisors to develop a written
contract for overcoming deficiencies.
9. Those who are denied admission meet with the department chair to discuss reasons for the
action and explore alternatives.
C. Possible Decisions
1. Admitted: All requirements met
2. Not admitted at this time: Significant requirement(s) not met (e.g., low cumulative GPA, yet
to satisfy ACT minimum scores)
3. Denied admission: Significant requirement(s) not met and significant concerns exist (e.g.,
extremely low cumulative GPA, lacking dispositions for teaching)
Checkpoint 2: Admission to Elementary Reading and Secondary Methods Courses
A. Criteria
1. Content Knowledge
• Cum GPA: 2.75 maintained
• Grade of B- or better in all courses in the major
2. Communication Skills
• Field experience reports from cooperating teachers
• C or better in English and speech courses
• Dispositions Assessment
3. Professionalism and Dispositions for Teaching
• Field experience reports from cooperating teachers
• Dispositions Assessment
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B. Process
1. Elementary
• Department chair conducts paper screening of transcripts and tracking forms to make
sure each candidate has met requirements to be admitted to reading courses.
• Advisor and candidate develop action plan if deficiencies exist.
• Department chair updates tracking form.
• Candidate submits Application for Admission to Clinical Experience in fall of year
prior to their clinical experience.
• Director of clinical experience conferences with each candidate to pre-determine
preferred clinical experience grade level.

C.

2. Secondary
• Department chair conducts paper screening of transcripts and tracking forms to make
sure each candidate has met requirements to be admitted to methods courses.
• Department chair develops action plan if deficiencies exist.
• Department chair updates tracking form.
• Candidate submits Application for Admission to Clinical Experience in fall of year in
which he/she will enroll in spring methods courses.
• Director of clinical experience conferences with each candidate to pre-determine
preferred clinical experience subject, grade level, location, and semester of
placement.
Possible Decisions
1. Admitted: All requirements met
2. Not admitted at this time: Significant requirement(s) not met (e.g., low cumulative GPA)
3. Denied admission: Significant requirement(s) not met and significant concerns exist (e.g.,
extremely low cumulative GPA, lacking dispositions for teaching)

Checkpoint 3: Admission to Clinical Experience
A. Criteria
1. Content Knowledge
• Cum GPA: 2.75 maintained
• Grade of B- or better in all courses in the major
• Candidate must have taken and received a passing score on all required
PRAXIS II content test(s)
2. Communication Skills
• Lesson plans
• Field experience/practicum reports from cooperating teachers
• Dispositions Assessment
3. Professionalism and Dispositions for Teaching
• Field experience/practicum reports from cooperating teachers
• Dispositions Assessment
4. Planning and Instruction
• Lesson plans, portfolio entries, and unit plans
• Field experience/practicum reports from cooperating teachers
• Faculty review
• Dispositions Assessment
5. Technology Proficiency
• Grade of B- or better in technology course
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B. Process
1. Elementary
• Department faculty review each candidate's potential and progress
2. Secondary
• Department faculty review each candidate's potential and progress near completion of
EDUC3510 Teaching Methods in Secondary Classrooms
C. Possible Decisions
1. Admitted: All requirements met
2. Not admitted at this time: Significant requirement(s) not met (e.g., low cumulative GPA,
PRAXIS II tests have not been passed)
3. Denied admission: Significant requirement(s) not met and significant concerns exist (e.g.,
extremely low cumulative GPA, poor field experience reports, lacking dispositions for
teaching)
Checkpoint 4: Program Completion and Recommendation for Certification
A.

Criteria
1. Content Knowledge
• Cum GPA: 2.75 maintained
• Grade of B- or better in all courses in the major
• Lesson plans and units
• Framework for Teaching assessments of candidates during clinical experience
• PRAXIS II content test(s) (Checkpoint 3 requirement)
2. Communication Skills
• Framework for Teaching assessments of candidates during clinical experience
3. Professionalism and Dispositions for Teaching
• Framework for Teaching assessments of candidates during clinical experience
• Dispositions Assessment
4. Planning and Instruction
• Lesson plans and units (including technology-enhanced lessons)
• Framework for Teaching assessments of candidates during clinical experience
• Impact on Student Learning (secondary)
• Teacher Work Sample (elementary)
• Collection of data as part of clinical experience unit (secondary)
B. Process
1. Cooperating teacher completes Framework for Teaching Coaching Guide at multiple points
during the clinical experience and discusses with candidate.
2. NNU supervising faculty complete the Framework for Teaching Coaching Guide at multiple
points during clinical experience and discusses with candidate.
3. NNU faculty and the director of clinical experience collaboratively review each candidate's
progress, assign their grade, and decide on recommendation for certification.
4. Recommendation for certification for each candidate approved by a majority vote of the
Educator Preparation Council.
C. Possible Decisions
1. Grade of A or B: Institutional recommendation for certification
2. Grade of C or lower: No institutional recommendation for certification
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TRANSFER STUDENTS, PROGRAM DEVIATIONS, AND WAIVERS
If a candidate enters NNU with credits from another educator preparation program, the candidate must
submit transcripts for evaluation to determine which of the requirements of the NNU program have
already been completed. Some courses may not be accepted for transfer. Courses listed with an asterisk
in the NNU catalog must be taken at NNU.
All transfer credits will be evaluated according to catalog policy to determine their application toward
total hours required for graduation, general education requirements, and specific program requirements.
Credits earned more than seven years before program completion must be approved by the education
department chair if they are applied to a program leading to certification.
Any deviations from NNU program requirements must have the approval of the education department
chair and for secondary candidates, the department chair of the secondary content area. Such deviations
will most often result when a student changes majors late in his or her college career, when a student
transfers from another institution, or when a student enters the educator preparation program as a postbaccalaureate student.
Candidates for whom the existing standards for admission may discriminate may request that the
Checkpoint 1 Interview Committee consider other means of verifying the basic skills and competencies
required. The candidate must apply for this accommodation in writing. This alternative is designed
primarily for individuals who represent groups who are considered to be under-represented in the
teaching profession and for whom the instruments used to measure competency may reflect cultural
bias.
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FIELD EXPERIENCES
Field experiences are integrated throughout the educator preparation program. They provide valuable
opportunities for candidates to apply what is being learned in education coursework to clinical practice.
Field experiences allow candidates to see the conceptual framework in action in a variety of classroom
settings. Through guided observation, reflection, experiences with diverse learners, and apprenticeship
with master teachers, candidates experience putting theory into practice in classrooms throughout their
educator preparation programs.
Field experiences take place in partnership schools, which are selected based on strong leadership, teacher
commitment to academic excellence, and a safe and orderly school environment. Administration and
teachers in partnership schools are committed to the development of future teachers. The university is
committed to the development of teacher leaders and academic excellence in the partnership schools.
Goals of Field Experiences for Candidates
• Experience the implementation of the education program’s conceptual framework in school-based
settings.
• Apply and reflect on both content and pedagogy learned in education coursework.
• Experience a variety of settings and work with diverse learners in their field experiences.
• Observe and be observed by others.
• Interact with a school community in a variety of school-based activities.
• Collaborate and learn as members of instructional teams in partnership schools.
• Use student assessments to analyze data, reflect on student work, and develop strategies to support
and enhance learning by all students.
• Learn to use technology tools to support teaching and learning.
Coursework in the educator preparation program is strategically designed to help the teacher candidate
progress from initial to advanced experiences. Specific guidance for activities in each field experience is
provided by the course instructor and the director of field placement.

12

Level 1 Experience – Exploring the Call to Serve
This initial field experience allows candidates to participate in a school community and evaluate their
interest in the teaching profession. As much as possible, candidates will be placed in the subject and grade
level they would like to explore.
EDUC 1100 Introduction to Teaching
The focus of this 25-hour field experience is for candidates to experience working in a school community
and evaluate their interest in the teaching profession.
Level 2 Experiences – Becoming Open to Change
Through these field experiences, candidates will understand that the role of today’s teachers is
increasingly complex. As much as possible, candidates will be placed in a different grade level than their
Level 1 field experiences.
EDUC 2960 Field Experience
This 30-hour field experience in a general education classroom helps candidates explore current issues in
education and develop awareness that the field of education is a dynamic, constantly changing profession.
EDUC 2250 Cultural Diversity in Education
This 10-hour field experience is an opportunity for candidates to conduct a reflective exploration of race,
privilege, and changing demographics in communities and schools. Candidates will participate in a crosscultural experience that enables them to interact with a culturally diverse student.
Level 3 Experiences – Responsive to All
These 15-hour field experiences develop the candidates’ awareness and skills for teaching diverse
learners. They emphasize the important role of language development for diverse learners in all content
subjects. Candidates may complete these field experiences in special education and English as a Second
Language classrooms, or they may focus on identified special education and English Language Learners
within a general education setting.
EDUC 3150 Education of Exceptional Children
This 15-hour field experience helps candidates develop awareness of the range of special education
services offered within public schools. Candidates work with students with disabilities in a special
education classroom and/or a general education classroom.
EDUC 3310 Teaching the English Language Learner (Elementary and Special Education candidates only)
This 15-hour field experience focuses on meeting the needs of students learning English as a new
language in the English as a Second Language classroom and/or the general education classroom.
EDUC 3410 ELL and Content Literacy in Secondary Classrooms (Secondary candidates only)
This 15-hour field experience focuses on meeting the needs of students learning English as a new
language in the English as a Second Language classroom and/or the general education classroom.
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Level 4 Experiences – Empowered to Succeed
These field experiences provide candidates an opportunity to practice pedagogical skills in their
specialized content fields.
EDUC 3250 Fundamentals of Reading (Elementary and Special Education candidates only)
This 25-hour field experience allows candidates to practice teaching reading based on pedagogy learned in
coursework.
EDUC 4460 Assessment and Intervention in Reading (Elementary and Special Education candidates only)
This field experience engages candidates in intervention for a struggling reader.
Subject-specific Special Methods Practicum (Secondary candidates only)
This 20-hour field experience allows candidates to practice teaching their subject based on content
pedagogy learned in coursework. Candidates must complete a 20-hour field experience for each teaching
field they will become certified in.
Field Experience Guidelines
• As much as possible, candidates will have experiences in at least three different schools prior to
clinical experience. Field experiences will include multiple grade levels and at least one middle
school experience. Candidates shall not complete more than two field experiences in any one
classroom or other setting.
• Candidates with prior experiences in schools that meet the goals of a specific field experience may
apply for a waiver of field experience hours. Waivers must be submitted in the first two weeks of
the semester the field experience hours would be completed. Waivers will be approved by the
director of field placement and the course instructor. Candidates applying for a waiver of field
experience hours must submit appropriate documentation supporting the completion of the field
experience hours and an evaluation of performance. Waiver forms are available in the NNU
education department office.
• Candidates who have extenuating circumstances or those who are completing multiple field
experiences in one semester may apply for an extension of time to complete field experience
hours. Extensions are granted with the approval of the course instructor. Candidates should submit
a written plan for completion of the field experience to the course instructor. If the field experience
is not completed within one semester after the completion of the course, the grade will be changed
to an F and the teacher candidate will need to retake the course. Field experiences must be
completed in order to pass courses that include a field experience. It is expected that most
candidates will complete field experiences within the semester the class is taken.
• Candidates shall present themselves in a professional manner while completing field experiences.
Their work should enhance the students’ learning and be an asset to the teachers they assist. If a
teacher candidate’s conduct becomes a distraction to the students’ learning or interferes with a
field experience teacher’s ability to teach, the teacher candidate will be removed from the field
experience placement and asked to repeat the field experience.
• Grades for field experience courses will not be submitted until all assessments are completed in
TK20, the university data management program.
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PRAXIS II TESTS
For all candidates, passing the PRAXIS II test(s) is a graduation requirement. In order to demonstrate
proficiency in content knowledge, all candidates are required to successfully pass PRAXIS II tests in their
content areas(s) prior to beginning their clinical experience.
Candidates are responsible to schedule when they take their PRAXIS II test(s). Note that course fees are
not assessed to cover the cost of these tests, so candidates will need to make arrangements in advance to
pay for the test(s), which are generally taken during spring semester of the junior year.
Due to the cost and limited availability of taking the PRAXIS II test(s), candidates are expected to
adequately prepare themselves to pass the test(s) on their first attempt. Candidates who fail the test(s) on
their first attempt must meet with their advisor(s) to create a success plan to ensure that they pass the test
on their second attempt.

CLINICAL EXPERIENCE
Elementary Education Candidates
At Checkpoint 3, near the end of the semester in which the reading courses are taken, elementary
education candidates are reviewed for their likely success in a final clinical experience. Upon
recommendation of education department faculty, they are given a clinical experience assignment in a
local partnership school for their final professional year. Clinical experience placement decisions are
made on the basis of NNU student preference, availability of qualified cooperating teachers in requested
grade levels, principal recommendations, and professional wisdom of education department faculty and
the director of clinical experience. Cooperating teachers in these partnership schools collaborate with
NNU professors in an integrated experience of coursework and classroom instruction. They serve as
mentors for NNU candidates, providing a rich, guided experience in teaching. Candidates have
opportunities to immediately make classroom application of educational theories and strategies. The
clinical experience year includes a start-up experience, methods coursework, and extensive classroom
experience. Courses integrated into this professional clinical experience year are:
• EDUC 4810 Elementary School Start-up (1)
• EDUC 4540 Methods of Teaching Social Studies and Language Arts in the Elementary
Classroom (4)
• EDUC 4550 Methods of Teaching Science and Mathematics in the Elementary Classroom
(4)
• EDUC 4430 Teaching the Whole Child (1)
• EDUC 4460 Assessment and Intervention in Reading (3)
• EDUC 4440-4450 Elementary Internship I (2) and II (11)
• EDUC 4950 Seminar/Capstone (1)
No additional classes may be taken during the clinical experience year.
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Special Education Candidates
Upon successful completion of methods coursework, special education candidates who are approved for
clinical experience according to Checkpoint 3 procedures are given a clinical experience placement
during spring semester. Clinical experience placement decisions are made on the basis of NNU student
preference, availability of qualified cooperating teachers, principal recommendations, and professional
wisdom of education department faculty and the director of clinical experience. Clinical experience is a
full-time experience that extends for one semester. Through frequent observations, NNU faculty and
site-based cooperating teachers provide coaching and encouragement for the candidate. Weekly
seminars are held at NNU with the director of clinical experience and other faculty.
No additional classes may be taken during the clinical experience semester.
Secondary Education Candidates
Secondary education candidates enroll in a series of methods courses during the spring semester of their
junior year. These methods courses include:
• EDUC 3510 Teaching Methods in Secondary Classrooms (Exempt: music education
candidates who receive all of their methods coursework in the music department)
• Special methods courses in teaching area or first and second teaching fields
• EDUC 3750 Classroom Management in Secondary Schools
Upon successful completion of the methods courses, secondary education candidates who are approved
for clinical experience according to Checkpoint 3 procedures are given a clinical experience placement
for one semester of the following year. Clinical experience placement decisions are made on the basis of
NNU student preference, availability of qualified cooperating teachers, principal recommendations, and
professional wisdom of education department faculty and the director of clinical experience. Clinical
experience is a full-time experience that extends for one semester. Through frequent observations, NNU
faculty and site-based cooperating teachers provide coaching and encouragement for the candidate.
Weekly seminars are held at NNU with the director of clinical experience and other faculty.
No additional classes may be taken during the clinical experience semester.

INSTITUTIONAL RECOMMENDATION FOR TEACHER CERTIFICATION
Candidates who successfully complete one of NNU’s education programs will qualify for an Idaho
teaching certificate. The following options are available:
1. Elementary teacher certification: Allows teaching in grades K-8. Each student must choose one
of the following emphases: English/Language Arts, Math, Science, or Social Studies.
2. Secondary teacher certification: Allows teaching in grades 6-12 in a middle school or high
school setting. Education programs in art, music, and kinesiology lead to K-12 certificates.
3. Special education: Allows teaching in grades K-12. Additional expertise in content areas may be
needed.
NNU’s education programs have been approved by the State of Idaho. Idaho participates in the Interstate
Agreement of Qualification of Education Personnel (NASDTEC Interstate Contract), so completing an
16

Idaho approved educator preparation program will enable a candidate to be recommended for
certification in Idaho or other states. The contract applies to classroom teachers only. Idaho educators
may expect reciprocity in any of the other NASDTEC states provided any non-educational requirements
of the other state(s) have been met.
To qualify for recommendation for certification by the Idaho State Department of Education, a candidate
must meet the following criteria in completing an NNU education program:
1. Complete all requirements for a baccalaureate degree.
2. Complete requirements of the educator preparation program in effect at the time of admission to
the educator preparation program, as well as any additional requirements if required by changes
in the standards of state regulatory agencies.
3. Complete all education courses and content courses in the elementary major, special education
major, or secondary teaching area or fields with a grade of B- (2.3) or better.
4. Maintain a 2.75 or better cumulative GPA.
5. Pass the state-required PRAXIS II tests.
6. Secondary:
Complete a teaching area emphasis of at least 45 semester credit hours as shown in the NNU
catalog and approved by the Idaho Department of Education, or complete a first teaching
field emphasis of at least 30 semester credit hours and a second teaching field emphasis of at
least 20 semester credit hours as shown in the NNU catalog and approved by the Idaho
Department of Education.
a. Teaching areas: Art, biology, chemistry, English, kinesiology, mathematics, music,
and Spanish
b. First teaching fields: Biology, chemistry, English, history, kinesiology, mathematics,
psychology, and Spanish
c. Second teaching fields: American government/political science, art, biology,
chemistry, communication, economics, English, health, history, kinesiology,
mathematics, music, physics, psychology, and Spanish
7. Receive a favorable vote of the Educator Preparation Council for recommendation for
certification.
Deviations from the teaching major or certification requirements must be authorized by the department
chair.
Upon completion of the clinical experience, the candidate must submit an application for an Idaho
Teacher Certificate with appropriate state fees to the administrative assistant in the NNU education
department. Education department faculty recommend to the Educator Preparation Council those
candidates who have satisfactorily completed their clinical experience. The institution recommends for
certification those who receive a majority vote of the Educator Preparation Council. The education
department chair acts for the Educator Preparation Council by signing applications for certification.
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PLACEMENT SERVICES
The NNU education office assists graduates in locating teaching positions coordinated by the director of
clinical experience and a full-time program coordinator. Only persons completing an educator
preparation at NNU are eligible for these services of the NNU education office.
Placement files contain common summative assessments, praxis scores, and confidential letters of
recommendation. These files are distinct and maintained separately from all admission and other
university files. Guidance and assistance in establishing the placement file is provided by the director of
clinical experience and undergraduate education department chair. These placement files are kept 15
years by the NNU education office and can be requested to be sent within that window of time during
the student’s professional career.

APPEAL PROCEDURES
The NNU education program follows the academic petition and appeals processes for the university.
These processes are explained in the College of Arts and Sciences Catalog, which is available online at
http://catalog.nnu.edu/cas/academic-perspectives/academic-petition-and-appeal. Appeals specific to the
NNU education program are explained below.
Program Entrance or Certification Appeals
Any candidate denied admission or not recommended for certification may appeal the decision. The
appeal procedure is as follows:
1. The candidate shall be entitled to present an appeal to the education department faculty.
2. If the department denies the appeal, the candidate may submit a written appeal to the Educator
Preparation Council. The chair of this council will appoint an appeal committee made up of at
least three members of the Educator Preparation Council to consider the matter. A majority of
the appeal committee must be non-education department faculty. The appeal committee will
review the written appeal and may receive comments from those directly involved, including the
candidate.
3. If the Educator Preparation Council denies the appeal, a written statement requesting
reconsideration of the action shall be presented to the dean of the College of Arts and Sciences.
The statement shall include reasons for the request. The appellant shall meet with the dean of the
College of Arts and Sciences to determine whether a satisfactory agreement can be achieved.
The decision of the dean is final.

Those who educate children well are more to be honored than parents,
for these only gave life, those the art of living well.
Aristotle
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STEPS FOR COMPLETING ELEMENTARY EDUCATION PROGRAM
EDUC 1100
Introduction to Teaching

EDUC 2960
Field Experience

ACT
Eng 21, Math 21 or COMPASS
equivalent (Eng. 86, Math 50)

GPA 2.75

CHECKPOINT 1: ADMISSION TO PROGRAM

PSYC 2110
Educational
Psychology

EDUC 2750
Technology in
Classroom

CHECKPOINT 2: ADMISSION TO READING COURSES

EDUC 3250
Fundamentals of Reading

EDUC 3260
Content Literacy in Elementary Classrooms

CHECKPOINT 3: ADMISSION TO CLINICAL EXPERIENCE

EDUC 4810 Elementary School Start-Up,
EDUC 4540 Methods of Teaching Social Science & Language Arts in Elementary Classrooms,
EDUC 4550 Methods of Teaching Science and Mathematics in Elementary Classrooms,
EDUC 4430 Teaching the Whole Child
EDUC 4460 Assessment & Intervention in Reading,
EDUC 4440-4450 Elementary Internship I & II
EDUC 4950 Seminar/Capstone

CHECKPOINT 4: RECOMMENDATION FOR CERTIFICATION
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STEPS FOR COMPLETING SPECIAL EDUCATION PROGRAM
EDUC 1100
Introduction to Teaching

EDUC 2960
Field Experience

ACT
Eng 21, Math 21 or COMPASS
equivalent (Eng. 86, Math 50)

GPA 2.75

CHECKPOINT 1: ADMISSION TO PROGRAM

PSYC 2110
Educational
Psychology

EDUC 2750
Technology in
Classroom

CHECKPOINT 2: ADMISSION TO METHODS COURSES

EDUC 4280
Positive Behavioral
Supports

EDUC 4580
Methods for Special
Education

EDUC 4540
Methods of Teaching
Social Science & L.A.

EDUC 4550
Methods of Teaching
Science & Math

CHECKPOINT 3: ADMISSION TO CLINICAL EXPERIENCE

EDUC 4740 Clinical experience for Special Education
EDUC 4950 Seminar/Capstone

CHECKPOINT 4: RECOMMENDATION FOR CERTIFICATION

20

STEPS FOR COMPLETING SECONDARY EDUCATION PROGRAM
EDUC 1100
Introduction to Teaching

EDUC 2960
Field Experience

ACT
Eng 21, Math 21 or COMPASS
equivalent (Eng. 86, Math 50)

GPA 2.75

CHECKPOINT 1: ADMISSION TO PROGRAM

PSYC 2110
Educational
Psychology

EDUC 2750
Technology in
Classroom

EDUC 3410
Content Literacy
in Secondary
Classrooms

CHECKPOINT 2: ADMISSION TO METHODS COURSES

EDUC 3510
Teaching Strategies in the
Secondary School

Special Methods Courses for
Teaching Area or 1st and 2nd
Teaching Fields

EDUC 3750
Classroom Management in
Secondary Schools

CHECKPOINT 3: ADMISSION TO CLINICAL EXPERIENCE

EDUC 4850 Secondary School Start-Up
EDUC 4860 Clinical experience in Middle School/Junior High School or
EDUC 4870 Clinical experience in the Senior High School
EDUC 4950 Seminar/Capstone

CHECKPOINT 4: RECOMMENDATION FOR CERTIFICATION
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The mediocre teacher tells. The good teacher explains. The superior
teacher demonstrates. The great teacher inspires.
William Ward
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